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Abbreviations

AusAID Australian Aid for International Development

APHEDA Australian Peoples Health Education Development Agency

CBSI Central Bank of Solomon Islands

CEDAW Convention on the Elimination of all forms of Discrimination Against Women

EVAW Elimination of Violence Against Women 

FGD Focus Group Discussions 

GBV Gender Based Violence

GEWD Gender Equality and Women’s Development

HCCW Honiara City Council of Women 

Live & Learn Live & Learn Environment Education

MAVAW Men Against Violence Against Women

PLA Participatory Learning Approaches

RAP Research on Aspirations and Perceptions

REP Rapid Employment Project

SINSO Solomon Islands National Statistics Office

UN United Nations

UNDP United Nations Development Program

WV World Vision 

Terminology

  Pijin English translation

Big fala Big/Huge

Tengkiu Thank You

02, 03 A term used to describe the polygamous practice of having  
several wives

No garem pikinini Barren

Wantok One language or relative

Big fala raoa Big arguments

No save garem pikinini Barrenness

Raoa Dispute

Haus gel/haus mere “House girl” is a concept that refers to either a girl or women who is 
employed for doing housework to earn money.  

Mamanawata Water Front

Tassiu Native Anglican evangelists/faith leaders

Mere hem wak hard fogud Women work too hard

Mere Woman/women

Wat if woman hem doim dat one?  
Bae kasim big problem yia!

What if a woman does that? There will be a big problem!
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If men are the 
perpetrators of violence 
and sexual abuse against 
women, then men must 
rise to the challenge and 
actively play a leading role 
in providing a solution to 
the problem. 

Executive Summary

Executive Summary
The Live & Learn Environmental Education Solomon Islands (Live & Learn 
Solomon Islands) Men Against Violence Against Women (MAVAW) project is 
funded for 18 months by the Australian Agency for International Development 
(AusAID) as part of the Australian Government Human Rights Grants Scheme 
(HRGS). The overall objective of the project is to enlist, train and mobilise male 
advocates from 27 target communities to be role models and address violence 
against women and children in their communities. The project will train 50 male 
advocates and establish 10 resource and support hubs. 

Violence and sexual abuse against women and girls is a prevalent issue in 
Solomon Islands. Current initiatives and/or interventions in the battle on violence 
against women are women-led or are supported by women-based institutions or 
organizations. This effort and contribution is recognized and important. However, 
if men are the perpetrators of violence and sexual abuse against women, then 
men must rise to the challenge and actively play a leading role in providing a 
solution to the problem. However, this should not simply be a guilt response but 
one borne out of conviction and a genuine concern that combatting violence and 
sexual abuse against women is as much men’s business as women’s business.

This Rapid Assessment of Perceptions (RAP) and collection of a baseline data 
is the first step of the project. The RAP found that across the 27 communities’ 
women have limited knowledge of their human rights. Generally, men have the 
upper hand in decision-making about family planning, financial management and 
sex. It was found to be common practice for women not to expose their private 
activities or earnings to their husbands, as it is often a cause for conflict. While 
our research found high rates of physical violence, emotional violence is also 
present. Concerns about not reporting violence have been raised by both men 
and women of the target communities. 

1
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Couples in all 27 communities enjoyed a level of shared decision-making. However, 
it was acknowledge that decision-making was also influenced by cultural ideology 
and religious and faith practices. There are many good activities, events and support 
services organized by the churches. They are moving towards more family oriented 
programs in the church. For example our research found that the Seventh Day Adventist 
(SDA) and Catholic Churches are facilitating family life teachings in their congregations. 
Faith leaders in target villages are involved in family counselling, mediation and conflict 
resolution. However, Church leaders, Pastors and Chiefs, although often dealing with 
cases of violence, still lack the necessary skills for professional counselling. 

Women are progressively heading households and are increasingly contributing to 
family incomes. On the other hand men are more aware of shared responsibilities in 
the home and the need to spend more time with their families rather than friends. In 
all communities leaders are enthusiastic about the MAVAW project and anticipate the 
delivery of trainings to empower men to become male advocates against GBV. 

t Gideon Omokirio - Ambassador for MAVAW project and former player for PRK Hekari United, PNG. 
Currently, assistant coach of the Solomon Islands National soccer team (Bonito).
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The RAP was undertaken during August - September 2012. The purpose of the 
RAP is to inform the current implementation of the MAVAW project in the 27 
selected target communities. In addition, it is to inform future project design 
processes, and for Live & Learn to work closely with the 27 communities and 
other NGOs to share learning on good practice. A strong gender analysis was 
central to the RAP and the key research questions. 

The Rapid Assessment of Perceptions (RAP)
A RAP is a semi structured process of learning with and from communities about 
their aspirations and perceptions towards access and power structures, existing 
human capital strengths and weaknesses, local capabilities, and other relevant 
social, cultural, political, environmental and economic information relevant to the 
subject being explored. 

This RAP captured gendered perceptions on issues linked to Violence against 
Women (VAW) and Gender Based Violence (GBV) and strove to gauge where 
strengths and opportunities exist to support socially and culturally appropriate 
education and community development projects. The research also introduced 
many participants to principles of inclusive decision-making and ways to further 
explore sustainability in the current context. 

For the project to be effective, involving the community during the design phase 
is highly beneficial, not only for identifying where and how support can best 
be provided, but by engendering trust and ownership from the outset through 
genuine community engagement. The findings of the RAP are intended to inform 
project design. A design document will be developed to inform the current 
design of the MAVAW project and the information gathered will form a baseline 
survey which will be used as a means to measure the project as it progresses. 
The focus will be on the 18 months of the project and will also highlight gaps, 
which may form the basis for funding future phases of the project.

This RAP captured 
gendered perceptions 
on issues linked to 
Violence against 
Women (VAW) and 
Gender Based Violence 
(GBV) and strove to 
gauge where strengths 
and opportunities 
exist to support 
socially and culturally 
appropriate education 
and community 
development projects. 

2
Introduction
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The need for a Rapid Assessment of Perceptions

For effective implementation of the MAVAW project, it needs to be informed by an 
assessment of stakeholder aspirations and perceptions on related issues. There 
are many VAW and GBV projects that have been implemented by both government 
and NGOs; however, none of these projects have focused on male advocacy (refer 
to Figure 3 on p.15). 

Furthermore, there are numerous well-meaning development projects that fail 
due to the disconnection between what is believed to be important by outsiders 
and what is perceived, through values and experiences, to be important by 
community. The RAP technique acknowledges that people coming from outside 
a community may have different perceptions and visions of what is required for 
sustainable development compared to those within the community. Accordingly, 
the RAP seeks to start where the community is at, and to understand what visions 
the community members have. 

RAP Objective

The objective of the RAP is to seek to provide an understanding and analysis of 
gendered perceptions of violence against women and children and how these 
perceptions relate to the attitudes of male perpetrators. It also explores the 
strengths and capacities to undertake projects relating to inclusive and sustainable 
management of community services dealing with violence related issues and 
counselling.  

Key Research Questions

The RAP endeavours to provide significant insights into these questions: 

 › How do women, men, boys and girls in the community perceive violence in 
the home?

 › How do women, men, boys and girls manage violence issues? 

 › What are the root causes of violence as perceived by men and women?

 › How is violence managed over time?

 › Are there services for victims of violence in the target communities? Have 
they changed over time?

 › How are decisions made at home?

 › What changes do communities consider desirable for the future?
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s  Male Faith Leaders 
focus group discussion.

Data Collection Method (Approach) and Process

The RAP used a mix of qualitative and quantitative research methods to facilitate 
the exploration of relationships and interactions between the social, environmental 
and physical sphere, and gendered perceptions of these. The RAP utilized a 
combination of:

• group visual stimuli, 

• identification of problems/issues and ranking (ranking cards), 

• initiative surveys, 

• cause and effect diagrams, 

• drawings, 

• story sharing, 

• individual surveys, and surveys for community representatives, and 

• problems and issues were represented on a problem and solution tree and 
were analysed by participants. 

The RAP was approached within the accepted cultural setting of the target 
communities. At the beginning of the process a local consultant was engaged 
to lead the research. Then the coordinator and three male advocates (community 
facilitators) were mobilised after the launching of the project. The community 
facilitators were trained in Participatory Learning Approaches (PLA) and tools to 
equip them for the RAP process. In addition, a questionnaire design workshop 
was held with the facilitators. A female facilitator was employed independently 
by the consultant to engage with the women in the communities and to carry out 
assessment to feed into the RAP. During the RAP process, baseline information 
was collected to provide further information for the project.
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Limitations

Most facilitators involved in the research had considerable prior experience in community 
facilitation (see Figure 1, p.10); However, MAVAW was a new initiative and staff had to 
learn a lot about the thematic area prior to facilitation. 

The topics of sex and money are sensitive and considered part of the private realm. It 
is possible that some of the participants may not have responded openly and honestly.

Research sites and Geographic coverage

Communities invited to take part in this RAP are target communities, which will be part 
of the MAVAW project. These communities were identified by the results of the Family 
Health and Safety Study conducted by the Ministry for Women, Youth and Children in 
2009 (South Pacific Communities and Solomon Islands Government 2009). The RAP was 
carried out in 27 peri-urban communities (Appendix A, p?) comprising 135 community 
participants, including 19 female participants. 

The villages who participated in the RAP were:  Lord Howe, Burns Creek, Fulisango, 
Mamanawata, Koa Hill, Okwala, Aekafo, Mamulele, Adailiua, Feraladoa, Jericho, Gilbert 
Camp (SSEC), Green Valley, Koa Hill, Cana Hill, Gwaimaoa, Namoliki, White River, 
Matariu, Kaibia, Ohiola, Kwaio Valley, Lau Valley, Kobito 1, Kobito 2, Gilbert Camp (AOG) 
and Kofiloko.

In the 1999 census the Honiara population was projected to reach a population of 66,086 
by 2012 (South Pacific Communities and ADB 2007). There was no data available on the 
population for each community. 

Figure 1: Staff and Research team

Name Position Target Communities

Mrs. Ruth 
Maetala 

Lead Researcher, 
LINGANA consultancy

Honiara Faith Leaders Workshop Honiara Women’s Workshop

Mrs. Margaret 
Sandy 

Assistant Researcher, 
World Vision

Lord Howe, Burns Creek, Fulisango, Mamanawata and Koa Hill

Mr. Ellison Sau Coordinator, MAVAW 
Project, Live &Learn

General Project Coordination & Logistics 

Pastor. 
Hennessey 
Maetala 

Community Facilitator, 
MAVAW Project, 
Live & Learn

Okwala, Aekafo,  Mamulele, Adailiua, Fulisango, Feraladoa, 
Jericho, Gilbert Camp(SSEC), Green Valley

Pastor. Jerry 
Akwasibo

Community Facilitator, 
MAVAW Project,  
Live & Learn

Koa Hill, Mamanawata, Cana Hill, Gwaimaoa, Namoliki,  
Lord Howe, White River, Matariu, Kaibia

Mr. Cain 
Wheatney 

Community Facilitator, 
MAVAW Project,  
Live & Learn

Burns Creek, Ohiola, Kwaio Valley, Lau Valley, Kobito 1,  
Kobito 2, Gilbert Camp (AOG), Kofiloko
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Gender context for the Honiara target communities

The situation of women in Solomon Islands is alarming with some of the highest 
levels of domestic violence in the world; 64% of Solomon Island women aged 
15-49 have experienced physical and/or sexual violence at some stage in their 
lives (SPC 2009), although there is no evidence to suggest some provinces are 
worse than others. Solomon Islands scores low on Millennium Development 
Goal 3 (Promote Gender Equality and Empower Women), largely due to the low 
participation of women in non-agriculture sector. In politics, Solomon Islands 
has one woman in national parliament and only three in provincial governments. 
Currently there is a national Gender Equality and Women Development (GEWD) 
policy and Elimination of Violence Against Women (EVAW) policy. These policies 
are developed to address the situation of women in Solomon Islands and to 
inform various reporting processes, including reporting on the sixteen (16) 
articles of United Nations Convention on the Elimination of Discrimination 
Against Women (CEDAW).

Solomon Islands has been labelled by various International and regional 
organizations as having very high rates of violence against women. Since the 
ratification of CEDAW in 2002, the government has put in place several initiatives 
to end violence against women. For example in 2009, the Ministry for Women 
Youth and Children passed EVAW policy. This policy is a daughter policy of the 
GEWD policy. Ending violence is a major component of the GEWD policy. 

Since Independence in 1978 Mrs. Hilda Kari was the only indigenous woman 
elected into parliament. In 2012, at the bi-election for North Malaita, Mrs. Vika 
Lusibaea became the first non-indigenous female elected into parliament. 
The lack of women’s representation in formal decision making processes and 
leadership roles at a national level has been discussed and documented widely. 
Furthermore, processes which encourage and include women as decision 
makers have not been well documented due to oral history traditions. Women 
and leadership programs and projects mostly target women in parliament and 

The Solomon Islands 
Family Health and 
Safety Study (SIFHSS) 
found that 64% of 
women aged 15-49 
years have experienced 
physical or sexual 
abuse, or both, by  
an intimate partner  
(SPC 2009). 

3
Context
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do not consider the fact that togetherness and sharing are concepts that are used by our 
ancestors in the past and are still used today by community leaders, women leaders and 
church leaders (Sanga and Pollard 2007: 34-35). 

Generally, male leadership dominates the formal sector and women demonstrate 
leadership and decision making skills in the informal sector. Up until April 2012, Mrs. Sarah 
Dyer was the only female representative at the Honiara City Council (HCC). Mrs. Martha 
Horiwapu is now the Honiara Market Manager, as well as the President of the Honiara 
Council of Women (HCW) which is affiliated to the Solomon Islands National Council of 
Women (SINCW). The HCW has a membership of 12 women leaders who represent 
each ward of the Honiara city. However, women alone or men alone cannot lead. We 
need each other in all aspects, including decision making.  However, notable differences 
can be acknowledged where land tenure systems are matrilineal based (Maetala, 2008). 
Examples can be drawn from Isabel, Makira and Guadalcanal where women are part 
and parcel of land ownership structures resulting in the active participation of women 
at the chiefly council level (Hedditch and Manuel 2010, World Bank n.d).  Furthermore, 
according to the 2009 national census, Honiara has a lower proportion of female-headed 
households than all of the rural areas in Solomon Islands (SINSO 2012).

The 2007 Solomon Islands Demographic and Health Survey found that while 88% of 
women have access to prenatal care and close to 95% have access to antenatal care, 
quality of healthcare continues to pose a major challenge, with over 95% of women 
reporting to have faced problems such as lack of drugs and health care providers (SPC 
and ADB 2007). According to the SPC and ADB study (2007) the proportion of women 
facing these problems is higher in the rural areas than the urban areas. Furthermore, the 
average number of children per woman remains high at 4.6. Total fertility rate was found 
3.4 for urban women and 4.8 for rural women (SPC 2012:8). 

The Solomon Islands Family Health and Safety Study (SIFHSS) found that 64% of women 
aged 15-49 years have experienced physical or sexual abuse, or both, by an intimate 
partner (SPC 2009). Women also suffered gender-based violence during the Solomon 
Islands’ crises of 1998-2003 (Huffer 2008). For women, the conflict in Solomon Islands 
from 1998-2003, known as the tension, had significant impact on their lives (Fangalasu, 
Maetala, Rodi, Wickham and Vota 2011:13). It was reported that many women suffered 
sexual abuse by members of the warring parties and many were traumatized during the 
conflict (Leslie and Boso 2003;Ibid 2011).  

In terms of protection for women, the law in Solomon Islands does not contain an anti-
discrimination clause on the ground of marital status. Additionally, a woman in a long 
term defacto relationship may not be entitled to spousal support for herself because 
she has not been legally married (UNIFEM and MWCFA 2009:14). Where women who 
are either legally married or living in defacto relationship and have experienced any form 
of violence within that relationship there is no legal protection for the human rights of 
women. The Islanders Marriage Act Section CAP 171 is not sufficient to cater for cases 
of violence, including rape, within marriages (http://www.paclii.org/sb/legis/consol_act/
ima177 , last accessed 21/01/2013). However, in 2012, there were some changes due to 
much awareness regarding violence against women and children. 

Strategic positions are therefore in place to benefit various gender-based programming 
whether it is implemented by government or the NGO sector. For instance, the Honiara 
City Council of Women (HCCW) currently has a president in place who is also the Honiara 
City Market Manager.
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Female-headed households in Honiara

Out of the 19 female respondents, no females said they are heads of their households. Our 
research confirms other research in the area (Household Income and Expenditure Survey 
2005/6, The People’s Survey 2010 and The People’s Survey 2011), which documents the 
role of women as contributors of household income and decision-making. The people’s 
survey 2010 confirmed that out of 4,039 respondents, 37% said that the man as the head 
of the household makes all of the spending decisions; 22% said that the woman or wife 
makes spending decisions; and, 36% said that decisions were made jointly (ANU 2010). 
The same survey found that joint decisions are common in the Honiara settlements 
(48%) and 66% of the total respondents said their main source of income was selling at 
the markets. These findings and our findings correspond with the Household Income and 
Expenditure Survey (HIES) 2005/6 which found that in Honiara, the highest proportion of 
households are engaged in other self-employment business besides home production 
as a major source of income (Solomon Islands Government 2006, Report II: 55-57). 

Figure 2: Percentage distribution of population by Marital Status, Area and Sex

Area 
and sex

Marital Status

Solomon 
Islands

Never 
married Married Divorced Separated Widowed Not 

Stated

Solomon 
Islands

58.9 37.0 0.3 0.9 1.2 1.7 100.0

Males 60.8 35.7 0.2 0.9 0.7 1.7 100.0

Females 56.8 38.4 0.3 0.9 1.9 1.6 100.0

Urban 61.5 35.8 0.3 0.7 0.9 0.8 100.0

Males 62.7 35.1 0.4 0.6 0.3 0.9 100.0

Females 60.2 36.6 0.3 0.7 1.5 0.8 100.0

Rural 58.4 37.3 0.2 1.0 1.3 1.8 100.0

Males 60.5 35.8 0.2 1.0 0.7 1.8 100.0

Females 56.2 38.8 0.3 1.0 1.9 1.8 100.0

Source: HIES 2005/6: 22 
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According to the HIES (2006:22) 0.3% of the Solomon Islands urban population are 
divorced, 0.7% are separated and 0.9% are widowed therefore an approximate figure 
for female headed households would be 1.9% of a total of 12,488 households and a 
population of 85,498 people (Ibid:1). Roughly there are 2,137 households in Honiara 
(its settlements) and other urban areas that are headed by females who are unmarried, 
divorced, separated or widowed. This is a small sample compared to male-headed 
households. The composition and leadership of households influences the annual 
expenditure of families as well. 

While in 2009 and 2010, 52% of the people’s survey respondents said there has not 
been a major change in their community dispute resolution is an issue and customary 
law is still considered in dispute resolution processes (ANU 2010). Breakdown of 
traditional values was noted as a social problem for church members and non-church 
organizations and the real power of churches was declining (ANU 2010:16). 

s  Male Faith 
Leaders focus 
group discussion.

Collaborating with men to address the issue of violence against 
women in 27 communities in Honiara is quite a new approach 
to address violence against women. It is a positive initiative in 
theory and practice.
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Figure 3: Institutional/initiative analysis 

Title of past, on-going 
or future Projects, 
Programs, or initiatives 
relevant to the MAVAW 

Institution Timeframe Funding By Project 
Contact 
Person

Government Institutions and Non-Government Organizations

SAFENET & Victim Support Social Welfare Division, 
Ministry for Health

On-Going SIG/AusAID Mr. Aaron 
Olofia

REFNET SIG/RAMSI/
AusAID

UNEVAW UN Women /Multi Donor 

EVAW Policy 
Implementation 

Ministry for Women Youth 
Children and Family Affairs

On-Going SIG Mrs. Elsie 
Wickham

Victim Support and 
Referrals

Family Support Centre SIG Ms. Pionie 
Boso

Men against Violence 
Against Women

Live & Learn 18 months AusAID Mr. Johnson 
Fangalasu
Mr. Ellison Sau

Community Based Organizations, Faith Based Organizations and Initiatives

Victim Support and 
Housing

Christian Care Centre Multi-Donor/
Private 
Sources and 
Fundraisings

Sr. Doreen 
Awaisai

Hope Christian School 
Placement Program and 
Hope Mobile Classroom 
Project (children 4 years -15 
years)

Hope Christian Ministries 
Trust 

On-Going Members’ 
Contributions 
and 
Fundraisings

Mrs. Ruth 
Maetala

Widows and Children 
Ministries 

Local Initiative, Faugwari 
Village

On-Going Members/Self 
Supported

Ms. Janet 
Madu, 
Faugwari, 
Malaita

Mercy School Ministries Assemblies of God On-Going RAMSI/Private 
Sources & 
Contacts

Mrs. Beverly 
Komasi

Mercy Shelter for 
prostitutes 

South Seas Evangelical 
Church (Central)

On-Going Church Partners 
& personal 
friends

Mrs. Gladys 
Filoa

Our research attempted to capture information on various projects with a focus on protection 
of women in violent situations. Our research found that these projects are similar but Live & 
Learn’s project varies in that it is a male advocacy project using men to reach men in the target 
communities (peer education). Collaborating with men to address the issue of violence against 
women in 27 communities in Honiara is quite a new approach to address violence against 
women. It is a positive initiative in theory and practice.
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Questionnaires

A total of 135 questionnaires were distributed to the target communities. Of 
these a total of 91 (67.4%) questionnaires were completed. Nineteen (19) women 
responded to the questionnaires - 21% of the total questionnaires distributed. 
Furthermore, male respondents comprised of 79% of the total questionnaires 
distributed. Findings of the perceptions are discussed below. 

Focus Group Discussions and Participatory Learning 
Approaches

Prior to the questionnaire distribution, Live & Learn held two focus group 
discussions (FGD). One FGD was with women from the target communities 
and the other was with faith leader’s (males) from the target communities. 
In the female focus group one male attended while in the male focus group 
discussion one female attended. During both FGDs, tools such as mapping, 
issue identification, prioritising and ranking were used.  This captured a lot of 
qualitative data, which is also presented in this section.

It was highlighted that 
in order for the project 

to address this issue in 
homes (private lives), 

there is a need for the 
male advocates to be 

trained to recognize 
their role in the 

community not only 
as advocates, but also 

as champions of this 
cause (role models). 

4
Presentation and Discussion 
of Findings
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Finding 1: Questionnaire and FGD participants

Figure 4:  Overview of male and female respondents to the questionnaire and the 
FGDs.

AGE GROUP
No 
Indication

<20 
Years

20-25 
Years

26-30 
Years 

31-35 
Years

36-40 
Years

40+ 
years

Total 
Respondents

No. of Female 
Respondents

2 0 5 8 2 0 2 19

No. of Male 
Respondents

0 4 6 9 24 19 72

TOTAL 91

Youth views were sought throughout the process and make up 11% of the total 
respondents. However, most respondents are from the age range between 26 years 
and 40+ years. One male respondent was 78 years old. Two (2) respondents did not 
indicate their age group. Out of the total respondents, nine were single (9.9%) and 
90.1% were married with an average of 3.4 children per household. Out of the total 
respondents only two (2) families have adult children aged 18-47 years old. Interestingly, 
the rest of the families are young families with children between 6 months and 14 years 
old. This confirms the 2010 population census for Honiara households (SINSO 2010). 
There are more girl children than boys in the families involved in the questionnaire and 
more primary and secondary school students than kindergarten and tertiary students. 
This affects the family incomes as confirmed by the questionnaire. Almost 90% of all 
respondents pay for their children’s school fees and 10% depend on their relatives to pay 
their children’s school fees. 

Finding 2: Perceived challenges for heads of households

Of the 91 respondents, 100% provided information about family challenges. Although 
families in the target communities desire a nuclear family, it is difficult to exclude 
extended family members in decision making affecting individuals within the nuclear 
family.

The 19 female respondents felt that husbands generally do not spend enough time with 
their wives and children. Further, they felt that there is often a shortage of food and 
finance to feed large, young and extended families. Due to husbands’ long hours at work, 
men are unable to contribute to household duties, which are always left to women and 
children. 

On the other hand male respondents felt that they are obliged to support their extended 
families and wantoks. Most men are breadwinners and are responsible for rental homes, 
utilities (water and electricity bills). Almost 90% respondents made mention of the stress 
and difficulties caused by financial obligations, such as monthly bills and school fees. This 
stress places a strain on relationships. 
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Finding 3: Perceptions on family size

Figure 5:  Comparison of male and female perceptions of family size

Male perceptions on size of family Female perceptions on family size

• Male respondents think that when their 
children are small, life seems easy and 
simple. However, when they grow up 
there are problems, even if they try to 
prevent them. Men are not really happy 
when the children grow big, because 
they start to realise their needs and 
wants, and this challenges men to 
meet these needs. This forces men and 
their wives to have a good plan for the 
future of their children. Some men feel 
that the number of children they have is 
enough and they also feel that children 
make them struggle financially.

• Some men want more children than 
two or three per family. They think that 
more children can help to contribute 
to family chores and help out mothers. 
Other fathers think that they have 
enough children that they can control 
them but have a fear of the future for 
their children. 

• Finances are an issue for men. They 
think that finance is not enough to 
support others who live with families.  
They feel that the wantok obligation 
places pressure on personal finances, 
which contributes to pressure on family 
relations. 

• Women felt that they are happy with 
the number of children (2, 3, and 4). 
They felt that the current number of 
children is sufficient because the needs 
of the children also increase as the 
number of children grows. This puts 
pressure on family finances and spaces 
in the home.

• Women also feel that when the 
number of children increases, women 
feel obliged to meet the needs and 
wants of their children. For example, 
women feel more obliged than men to 
pay for school fees.

• Culture also influences how many 
children a woman has. For example, 
one woman said that her Lord Howe 
culture affects the number of children 
she has.

Although respondents are happy with family sizes, and partners are happy with the 
number of children they have, none of the respondents confirmed having arguments on 
the size of their families. All except one female respondent, who confirmed that she and 
her partner argue over the size of their family. Both males and females are happy with 
family size and both men and women think that the number of needs and wants increase 
as the number of children increase. One respondent confirmed that she argues with her 
partner not over the size of the family but over other issues such as wantoks overstaying 
their welcome at their house. An analysis of the responses showed that respondents 
argue once to twice a week on family related issues. The 2011 People’s Survey showed 
that in Honiara Settlements 14.4% of inhabitants were involved in disputes in the same 
year (ANU 2011). However, in the same report, men make up 20.1 % of those who were 
involved in disputes (big fala raoa) (ANU 2011). 
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Finding 4: Perceptions on family dispute (raoa) resolution

This section explores how family arguments or disputes are resolved. 

Figure 6:  Comparison of male and female perceptions on “How to resolve conflict” 

Male responses Female response

Some men think that conflict can be 
resolved through prayer and open 
discussion with their wife, which will 
result in forgiveness and change of 
attitudes towards one another. Other men 
think that coming together will result in 
understanding one another.

Female respondents believe that prayer 
and open discussion can resolve conflict. 
Some women say when the argument 
is “hot” it is best to leave it and come 
back to it later to look for solutions. Other 
women said they would call a pastor 
and his wife to make a house visit and 
conduct counselling.  Four women said 
they would call their parents or parent  
in-laws to come to the house.

Both men and women thought that open discussion of the problem and praying over the 
problem would bring about the needed peace in the home. There are two concepts that 
men raised which are different from women. First, men raised the issue of forgiveness 
and change of attitudes. The second concept highlights the importance of ‘understanding’ 
in a relationship. Women on the other hand thought about leaving an argument when 
things get ‘hot’ and returning to it later. Further, women require the presence of others 
during a fight like parents, in-laws, pastor, village elders etc. This is to prevent further 
arguments and physical violence. 

The above table shows that by far the majority of respondents would discuss their family 
issue and pray over it, believing that the dispute has been resolved. 9.89% of the total 
respondents did not make any mention of praying after discussing a family argument. 

It is quite alarming that 54.34% of the respondents did not respond to the question of 
dispute resolution in their families. This can be due to the sensitivity of the subject or 
that respondents do not know what to do when a family argument comes up regarding 
children or any household related stresses, or even they don’t want to report such issues 
to a community leader. For those who do not know how to pray, we cannot tell what they 
do for conflict resolution of marriage problems.

On the other hand, Live & Learn conducted two FGDs on the same subject. One FGD was 
held with pastors and another was held with women from all the target communities. 
One female participant attended the FGD for pastors and one male attended the women’s 
FGD. Both male and female views were collected from the FGDs on three issues (i) 
causes of violence in the home, (ii) who to report violence to, and (iii) how do we deal with 
VAW and children. These were addressed during the FGDs. The findings were as follows.
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Figure 7:  Perceptions on causes of violence and dispute resolution by gender

Male perceptions Female perceptions

Causes of 
violence

Men think that the following are the causes of 
violence: 

• lack of communication 

• financial issues

• misunderstandings on who is responsible 
for what 

• cultural barriers and obligations

• wife and children not paying attention 

• use of violent words 

• distrust 

• unemployment 

• jealousy 

• drugs and alcohol abuse

• bareness (no garem pikinini), and 

• disobedient children.

Women think that the following are the 
causes of violence: 

• alcohol (beer). For example, men will hit 
their wives. When it gets worse divorce 
will take place between the husband 
and wife. 

• poor time management. Women feel 
that time has to be managed so that 
husband and wife have time for personal 
relationship building, particularly sex

• disobedient children, and

• bad words (swearing at each other or 
other family members including parents 
and close relatives).

Dispute 
resolution 

Men think that in a relationship they should 
understand each other and accept one 
another’s need (love) and involve each other in 
their financial budgets. They think that finances 
should be planned by both the husband and 
wife, and the wife manages (husbands should 
know their financial responsibility – what is the 
responsibility of the husband financially). 

Men think they should be employed and 
have a job to find ways for income and quit 
from drugs if they are taking any. Men also 
respect God’s word to bring harmony between 
our differences and that only pastors and 
counsellors should deal with husbands and 
wives when they have problems. Problem 
families should see doctors, or tassiu or 
spiritual prayers. The males also said that a wife 
must be submissive.

Time Management – women think that 
if family time is managed properly then 
men and women, boys and girls can live 
harmoniously. Women also think that many 
conflicts can be prevented if sex is an 
integral part of family life. When a problem 
arises in the home, husbands and wives 
should be able to discuss issues openly 
and pray over them. Should problems get 
worse, a wife should feel free to go back to 
her parents.

Both men and women participants of the FGDs viewed that one way to resolve family 
arguments or conflicts is to discuss and pray over the matter. While it is a Christian way 
of doing things, it indicates that it is widely used in silencing the victims’ opportunity 
to settle the matter - every time a dispute comes up, male perpetrators expect their 
partners to accept prayer as a solution for the argument. On the other hand, the women’s 
FGD perceived that women should leave their husbands in the case of violence and 
return to their parents. Male perceptions on conflict resolution suggest that families 
(husband and wives) need to attend family awareness and counselling. Male perception 
on conflict resolution in families is to find ways to generate income to lower financial 
stresses at home. The pastors perceived that God’s word would bring peace in the family 
home where mutual understanding and respect can be nurtured. 
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The issue of submission has emerged in the discussions and is seen as necessary for 
peaceful family existence. While some religious views promoted that a woman should 
submit to her husband, pastors who participated in the Live & Learn FGDs suggested 
that submission has to be practiced by both husband and wife. This view is very rare and 
must be communicated to the target communities by the project if this is one way to 
educate families for peaceful living. However, the 2011 People’s Survey reports 38.9% 
of Honiara respondents (915 people) would report their cases to the chief while 33.9% 
would report to the police and 19.1% would report to the Church (ANU 2011:139). 

Finding 5: Gendered perceptions on male violence and 
decision making 

Most respondents like going to church over caring for or spending time with family 
members, going to events like music, drama and sport events, talking, having meals 
together, working together with family and visiting family and friends. This indicates 
that church is a social structure that accommodates the needs of the family and allows 
people to be part of it. On the other hand perceptions on gendered statements are 
captured below.

Figure 8:  Perceptions of the statement “Women should not make decisions 
because they are too emotional and lack the intelligence”.

    Male responses    Female responses

• Women don’t know how to make 
decisions.

• Women make wise decisions.

• Women have the right to make 
decisions.

• Sometimes women have better  
ideas than men.

• Men and women should make 
decision together because they  
build a home together.

• Women strongly disagree with the 
statement that women should not 
make decision because of lack of 
intelligence and women are emotional. 

• Women respondents feel that they 
have bright ideas that are good for 
decision making.

• The statement is not true about 
women.

• Women are good decision makers.

While the statement is supported by some men, men also think that women can make 
better decisions than men sometimes. According to the study, 6.59% of the respondents 
felt that women cannot make decisions in the home supporting the common myth that 
a woman’s place is in the house to look after the children and fulfil domestic needs on 
a daily basis. On the other hand 80.2% felt that women can make decision in the home 
and have the right to exercise decision making in the family. 8.82% of respondents 
strongly disagree with the statement and said women are better decision makers in 
the family, highlighting that being emotional does not affect women’s ability to make 
decision in the home. 
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Figure 9: Perceptions of the statement,  
“A woman cannot accuse her husband of rape”

Male respondents Female respondents

• She can accuse her husband if she 
doesn’t want to have sex with her 
husband at that time. 

• A woman does not have the right to 
accuse him of rape because this will 
lead to further problems. 

• A woman cannot accuse her husband 
of rape because he is her husband not 
a different man. 

• The Bible did not mention for a man 
to rape. 

• Women have right to talk to their 
husbands about this crime. 

• Man and woman are the same and 
equal in their home.

• Women think that it is unlawful for a 
husband to rape his wife. 

• Some women also think that silence 
is not enough and that this is the right 
time to speak up on family violence 
issues. 

• Women must accuse their husbands 
because they are committing a crime. 
It’s a criminal act. 

• Women should learn how to speak out 
against such issues. 

• Women are the owners of their 
husbands, so they should feel free to 
retaliate against such a crime.

Both men and women felt that rape is a crime and thought that women have the 
right to accuse her husband when this happens. There are varied views about women 
confronting their husband in the case of marital rape. Although 58.06% respondents 
disagree with the statement, some felt that women have the right to discuss the issue 
of marital rape with their husband without perceiving marital rape as a crime. On the 
other hand some respondents are aware that marital rape is a crime. Although such 
awareness is minimal, there is no mention of legal knowledge or any form of definition 
of “rape”. Within this 58.06% there is no mention of religious perceptions of marital 
rape. It seems that marital rape should be clarified so that women would know what 
safe and normal sex is and what is classified as marital rape. One woman stated that 
“before women are quiet about such things. Today, woman can talk on her right.”

In the women’s FGDs one woman suggested “there are community leaders that we 
can talk to but if a family matter goes out of the family context would the husband 
want to return?” Women make decisions but often it is difficult for them to accuse a 
husband of rape because of various reasons.
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Figure 10: Perceptions on the statement, “ 
Women have shown that they don’t know how to manage resources properly.”

Male responses Female responses

• Women can manage resources better 
than their husbands. 

• Both men and women are the same in 
managing resources. 

• Women manage resources properly when 
they are entrusted. 

• Nowadays girls and women can manage 
resources properly because of the values 
they were brought up with and brought to 
their new families. 

• Women are too emotional.

• Women think they are good managers of 
resources. Mere hem wak hard fogud. 

• Women know how to manage resources 
better than men. 

• Women have skills and knowledge and 
they can apply it when they manage 
everything. 

• Women are managers in the home so 
they can do it. 

• Women are decision makers. 

• Women are concerned about resources 
so surely they can manage the resources 
well.

Respondents feel that women can do everything at the family level and often women control 
gardening. Therefore respondents feel that women can manage resources properly. Women 
have proven their role as managers over time and would manage resources if given the 
opportunity. Women’s concerns are their children’s future, therefore women can manage 
resources with that concern in mind. 

Figure 11: Perceptions on the statement,  
“Men don’t really care about family relationships because it’s not their job.”

Male responses Female responses

• Men have to care. 

• I disagree because some men do care for 
their families. 

• Men are the head and strength of their 
family relationships. 

• Men take care of families by meeting 
regular needs and directing and controlling 
their family by daily management. 

• Man and woman share the responsibility 
equally at home. 

• Caring for the family is primary 
responsibility of the man in the family.

• Women think that men are head of their 
families so they should maintain their 
relationships with their wives. 

• Men need to know what his role in the 
home. 

• Men are heads of families so they should 
care for families. 

• It’s a false statement.  

• Man and mere should share responsibility.

Both male and female respondents say that men are the heads of households. For example, 
he recognizes his role to meet family needs and provide direction every day. However, the 
majority of respondents disagreed with the statement that men do not care about their 
families. They highlighted that men are the heads of households. Male respondents felt that 
it is their Christian obligation to look after their own families. However, they felt that looking 
after a family should be a shared responsibility. 
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Figure 12: Perceptions on the statement, “It’s ok for men to have many sexual 
partners even if they were married because that’s just the way God made them.”

Male respondents Female respondents

• Man was made to have only one 
woman and God did not permit sex 
outside of marriage. 

• It will cause disaster for himself. 

• Men should have one partner. 

• Men should be faithful to one partner 
to make a happy home. 

• Men don’t have the right to have many 
sexual partners. 

• Both couples become one body when 
they join in matrimony so both must 
have one partner. 

• It’s not ok for men to have more than 
one sexual partner.

• God does not allow it! 

• Men should only have one sexual 
partner. 

• God says thou shalt not commit 
adultery. Waswe if women doim dat 
one? Bae hem Kosim big problem ia? 
(ie. What if a woman does that? It will 
cause a bigger problem). 

• It’s common sense that men should 
have one sex partner (his wife).

More than half of the respondents believe that men should have one partner. It was 
argued by some that it would cause a lot of trouble for their families if they are involved 
with multiple partners. On the other hand some men viewed that it is against Christianity 
to have more than one sexual partner because the bible teaches this as adultery. Further, 
the penalty for adultery is costly and men express that life is too difficult for them to be 
able to spend money on compensation.  Therefore, most men think that both men and 
women should have one sexual partner. Also, female respondents thought that in order 
for a family to exist happily and peacefully the husband and wife should respect one 
another in all aspects. For example, one female respondent said, “if my husband is not 
home all the time I suspect that he is having an affair.” Further, one female also asked 
what would happen if a woman has more than one sexual partner.
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Figure 13: Perceptions on the statement,  
“A husband always has the right to have sex with his wife.”

Male respondents Female respondents

• Yes she is his partner. 

• Men should always do things in a 
responsible way. 

• Men don’t always have the right. 

• It’s a man’s right to have sex – its ok. 

• Its not the right way for men to boss 
about sex-it should happen when men 
and wife agrees after their discussion. 

• A husband always has the right to 
have sex because she is a gift from 
heaven. 

• There should be a mutual agreement 
for couples when to have sex. 

• Wife belongs to the husband- her 
body belongs to him- she should not 
withhold her body from him.

• Men always want to have sex with 
their wife at odd times but a woman 
should think about her health. 

• Each individual has the right to his 
or her body…women should have 
control. 

• Women need care. 

• A wife needs rest sometimes. 

• It is ordained that men should have 
sex with his partner anytime. 

• A woman is her man’s property. She is 
like jewellery. When she is bought she 
becomes her husband’s property. 

• Husband should not abuse his wife’s 
body. 

• A wife should have sex when she is 
willing and not forced. 

• A woman has the right to control her 
body. A woman is a human being. 

Both men and women think that a woman is property when she is married to a man. 
Men strongly think that wives should obey because men have the right over their wives’ 
bodies. 67.5% respondents either agreed or strongly agreed that men always have the 
right to have sex with their wives. The majority of that group who are males felt that 
wives belong to the husband and they can have sex at any time with them. The 10% who 
disagreed were men. 20% of the respondents who strongly disagreed were females. 
Most of them felt that wives need rest, a healthy body and want sex at the right time. 
Attitudes towards sex support the idea that men have the right to decide on what time 
sex should take place in a marriage. One respondent said, “I am the boss” and another 
said, “It is God ordainment.” Attitudes that are deeply imbedded in people are often 
difficult to break, especially when it is supported by ideas of religion or Christianity and 
is provided for in the social structures of the community. This also shows that Christian 
teachings provide an opening for male control and violence in the home because religion 
is used to justify male control. 

Where there is exchange of traditional money or goods during any marriage, this is often 
referred to as the bride price. This is a common practice in Solomon Islands, especially 
in Malaita. However, men and women have different views on the statement that men 
can hit their wives if they pay bride price. Only 6.25% respondents agree that a man 
has the right to hit his wife if he paid bride price. 87% respondents disagree with this 
view. Some male respondents believe that women are not “punching bags” and a bride 
price was intended to connect two families. One male respondent describes women not 
as “trees or iron” with no feelings and emotions. Therefore men in Honiara hold their 
wives in high esteem. This does not concur with the findings of the Solomon Islands 
Family Health and Safety Study: A study on Violence against women and Children (SPC & 
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MWYCA, 2009) which states that two out of three women in general have experienced 
physical and sexual violence. Non-partner violence in Honiara for women >15 years of 
age is 33.7% compared to all provinces with a rate of 27.8%. In other words there is 
quite a high rate of violence in Honiara compared to provinces. 

Due to the concept of exchange during marriage, which is commonly referred to as 
bride price, our research team asked another question regarding submission. More 
than 50% of respondents think that submission does not mean that the wife is less 
important. This indicates that there is some respect for women although men would 
like women to submit to their authority. Some respondents think that men and 
women are equal at home and should be treated that way. However, this question 
was asked because submission is a bible concept, which can be interpreted to help 
men to mistreat their wives. Sometimes men use submission as a tool to measure 
women’s performance in the home and hence can be used to exert male authority and 
dominance to control women.

Figure 14: Perceptions on the statement,  
“A wife should do all the housework because it is cultural.”

Male respondents Female respondents

• It depends on certain duties. Heavy 
work is for the men and light work is 
for the women. 

• Women and men should share work 
equally. 

• Women and men should try to discuss 
and identify what men can do and 
what women can do.

• Before housework belonged to 
women, but now people work 
together at home. 

• A husband should support his wife  
at home. 

• If this culture is upheld by them, 
women’s health is affected. 

• Men and women should share 
responsibility at home. Sometimes 
women need rest. 

• Wife is only a helper of her husband. 
She should complement the man. 

• Men should learn to do housework.

Most respondents were quiet on this question; however, men think that while work 
should be shared, men should do heavy work and women should do light work. 
Moreover, women think that housework is traditional and things have changed. 
Therefore, responsibilities at home or housework should be shared. For instance more 
than 50% of the respondents think that it is not cultural for women to perform all the 
housework. Only a very minimal support for women doing all the housework is present 
amongst the respondents. Also women think about their health, which the men did not 
consider in their responses.
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Finding 6: Perceptions on physical violence

Our research asked both the FGDs and the questionnaire respondents to provide 
perceptions on physical violence. 57.14% of the respondents have a male friend that 
uses physical violence against female members of their families. The same percentage 
confirmed that they would challenge their male friends about this behaviour, however 
they had not done this before. 

At the first focus group discussion held on 26th-27th July 2012, with faith leaders (males 
+ one female), perceptions on male violence strongly supported peaceful living in 
communities. Some response were:

People don’t accept violence. When you talk about Malaita people we respect relationship 
– if the husband hit my sister all the time, I would get up and hit her husband at any time. 
Teaching might come and bias towards individualism and own family units hence brothers 
will have to let their sisters alone. – Pastor, Kobito 1

The pastor for Lau Valley SDA church highlighted that the way you respond depends on 
the values you have. Being from Belona he said,

In Belona culture – I have the right to my sister when she is single but not when my sister 
is married, she belongs to her husband. – Pastor, Lau Valley SDA.

Another pastor suggested that, 

…conflicts in the home often arose because of the lack of submission of wives to the 
husbands, therefore women are often blamed for creating conflicts in the homes. – Pastor.

Male dominance is evident where family life is concerned and is passed on from the 
father or brother to the husband when girls get married. It seems that in the Solomon 
Islands culture in general, it is ok to use physical violence on the female member of 
the family and this authority to use violence is passed to the husband during marriage. 
Therefore whatever happens to the wife is the husband’s business. Being a church leader 
does not change the traditional practices and norms surrounding male and female family 
relationships. Further, the latter view supports a popular male view on ‘submission’. The 
husband uses it as an excuse to use violence when ‘submission’ does not happen in the 
home. Therefore, the use of submission in religious interpretations of the scripture needs 
clarification to establish an understanding between both husband and wives. Submission 
can be used in a way to control women either in the home or in church. 

It was highlighted that in order for the project to address this issue in homes (private 
lives), there is a need for the male advocates to be trained to recognize their role in the 
community not only as advocates, but also as champions of this cause (role models). 
Trainings are better than awareness because in FGD member’s view, information through 
awareness is short lived. Such views were also raised by respondents to the 91 interviews 
carried out in the target communities in Honiara. 57.14% of the respondents felt that they 
would intervene if they saw a male they know use physical violence against a woman 
or a child. Most opt to speak to the perpetrator afterwards and not intervene while the 
violence is happening. More than half of the respondents said that they would get other 
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people, including their neighbours to help rather than call the police. Our research findings 
confirm the findings in the RAMSI people’s survey (ANU 2011:139-140). For example, out 
of RAMSI’s 915 respondents in the Honiara settlements, 38.9% said they would seek 
help to resolve a major family conflict by calling on the chief, 19.1% said they would call 
on church leaders and only 33.9% said they would call the police. Interestingly, 4.2% of 
the same number of respondents said they would keep the matter within the family. The 
remaining percentage either speaks to someone they trust, a big man or government 
court and others don’t know where they would seek help. On the other hand the same 
report records that less rural people would talk to the police and less males would talk 
to the police.  

Our research also found that violence is common in the 27 target communities of the 
Live & Learn MAVAW project. 85.71% of the 91 respondents said they could speak to 
someone who practices violence as a means to resolve an argument. As one of the 
pastors from the community leaders workshop said, “We need to be an example in our 
communities.” During the focus group discussions we asked the questions: 

 › What are some problems experienced by husbands and wives in their families? 

In the photo below, four groups identified the main problems husbands and wives 
experience. Each group was given four coloured dots. In order of intensity from most 
intense to least intense: Red, Blue, Green, Yellow, groups were asked to identify how 
intense each problem is. 

 › How do husbands and wives resolve problems in their families? 

The issues raised were: understanding between each other; finding ways for income 
generation; time; attending family awareness; and, the need for awareness and 
counselling in target communities.

     FGD activity – “What are some of the 
problems experienced by husbands and wives 
in their families?”

 › Who did people report their problems to in the 
past? What about today? 

People responded that in the past problems were 
reported to chiefs and parents. At present, when 
people experience family problems they seek pastoral 
counselling, family support and visit the Christian Care 
Centre (CCC). 

s
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Finding 7: Perceptions of women’s safety in target 
communities in Honiara

In assessing women’s safety in the community, our research found that women are 
safe to move around in the village during the day. The following table captures the 
participants’ perceptions of safety in the community.

Figure 15: Ranking of women’s safety in 27 communities in Honiara

Ranking Male responses Female responses

5- Very Safe • 59 men think that their community is 
not safe (2). 

• 3 think that the community is safe (4) 

• The rest either think their community 
is quite safe (3) and very unsafe (1).

• 18 women said that their 
communities are not safe (2) 

• Only one woman said that their 
community is quite safe (5).

4-Safe

3-Quite Safe 

2-Not Safe

1-Very Unsafe

0 – No Response

The majority of the respondents think that their communities are not safe for women. 
Two respondents from Burns Creek and Mamanawata think that their communities are 
very unsafe. 41.76% think that the unsafe time of the day is after dark. On the other hand 
there is some indication of insecurities within the home between a husband and wife. 
As one of the respondents said, “After I gave birth to my child I felt the most unsafe in 
my own home.” Another respondent said, “I feel most unsafe when he is drunk.” The 
family health and safety study (Solomon Islands Government 2009) found that emotional 
abuse and sexual violence were the most prevalent forms of partner violence followed 
by physical violence. It also stated that overall two out of three women reported that they 
had experienced physical or sexual violence from their partner. 

s  Adult women 
participating in the FGDs
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Comparing the statistics for the whole of Solomon Islands and Honiara, non-partner 
physical violence for women age 15 years and above is higher in Honiara than in the 
provinces in total. In addition, non-partner sexual violence for women age 15 years and 
above is higher for the provinces in total than Honiara. Severe intimate partner violence is 
76% for the whole of Solomon Islands.

Our report found out that events outside the home attract problems, which create unsafe 
environments for women and children, especially after dark. Some youth respondents 
also indicated that an event attracting large crowds like the Solo Icon annual event 
is not safe for young women. Further, our research found that communities respond 
harshly to sexual harassment. Family members of victims of sexual violence speak to 
perpetrators and some also demand compensation for violent acts in the community to 
right the wrong. However, female respondents report that they would call on the police. 
Perceptions are presented below in Figure 16.

Men think that chiefs, elders and pastors are responsible for community conflict 
resolution. They would call the elders in the community and eventually the police to help 
resolve the issue which causes conflict. Further, men think that the current community 
responses to violence are ineffective. On the other hand, women think that there are 
no guidelines for safety in the community. Although some respondents think they can 
solve conflicts through culturally accepted processes, it is unclear what determines 
which culture is used for each situation and whose culture is prevalently dominant in 
the target communities we intend to work in.  Again, it is unclear who determines the 
process for conflict resolution. 

Figure 16: Community Reaction to Sexual Violence

Reaction of 
Community to  
Sexual Violence 

No. of 
Respondents

Males Females

Report to Community 
Leaders

31 • Talk about this with 
elders, pastors and 
chiefs. 

• Stop the violence at 
once. 

• Chief is responsible. 

• Compensation. 

• Response of the 
community is not 
effective.  

• Chief and elders should 
find ways to resolve 
conflict. 

• Call the police.

• If the fight happens with 
rough families then a big 
fight will break out in the 
community. 

• Community never 
support to stop violence. 
They turn away and go 
their way. 

• There are no guidelines 
for safety in the 
community. 

• Chief should consider 
the issue as quickly 
as possible to find 
solutions.

Report to Police 16

Compensation 6

Personally stop sexual 
violence 

2

Gossip and Joke about  
the Issue

5

Community never talk 
about it or attempts to 
stop 

7

Don’t Know 24

Total Respondents 91
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Finding 8: Perceptions on Finance and Employment 

One of the areas which challenges many families in Honiara is finance and 
unemployment. Our research found the following.

Figure 17: Respondents Employment Status

Out of 91 respondents, 34 people said they are unemployed which makes 37.4% 
of the total respondents. It is also noted that 21 out of the 91 respondents were 
silent on the question of employment and non-employment. It is evident that 
this issue is treated as personal information and people tend to withdraw their 
responses particularly on finance and expenditure. A number of single males 
responded that they are unemployed, but at the same time they do not own 
gardens as means of survival. They have no cash incomes to be able to decide on 
how to spend the money. This is a growing trend for youths in the communities 
where Live & Learn MAVAW is currently working.

Our research found that most people did not expose their employment status, 
although 31.9% respondents earn less than SI $1,000.00 on a monthly basis. Due 
to the number of people who are employed permanently and on part-time living 
in our target communities, women mainly find it challenging when husbands are 
the breadwinners. There are few cases where women are the sole breadwinners.
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Figure 18:  Sources of income

Source of Income No. of 
respondents

respondents 
%

Formal Employment (Female) 2 2.2

Support from Relatives 2 2.2

Formal Employment (Male) 2 2.2

Subsistence Farming 6 6.4

Marketing of Produce and Other products 29 32

No response 50 55

Total Respondents 91 100

Out of 91 respondents, two women are formally employed; therefore, they receive a 
salary every two weeks. Two female respondents said they only receive financial support 
from other relatives who are working. Two male respondents said that they are employed 
formally. Two other females and four males responded that they earn money through 
subsistence farming. Thirteen females and sixteen males earn money through other 
marketing strategies. For example, women are selling cigarettes, betel nuts and clothing. 

55% of the respondents did not respond to questions about earnings and sources of 
incomes. This is due to the perception that our wealth status is private and is not for 
discussion by either the public or its institutions. Respondents feel that incomes and sex 
are two things that people should not discuss openly. 

47.2% of the total respondents thought that in a family there should be shared decision 
making by the husband and wife regarding financial expenditures. Almost equally 41.8% 
did not respond, while 8.8% thought that men should make decisions alone because 
they are either referred to as “head of the home” or “boss.” Male respondents also 
highlighted why they should make decisions for themselves or share decision making 
with their wives to avoid arguments over financial spending. On the other hand two 
males that think women should make decisions on behalf of the family because of their 
knowledge about family needs. While the majority of respondents feel that they should 
share decisions on finance, some with strong male dominant views believe that wives 
should not make decisions on financial spending.

Figure 19: Gender participation on finance and budgets

Responses to financial planning and budgeting Yes No No response Total 
respondents 

Do you plan/make a budget before spending? 60 26 5 91

Do you involve your partner in planning the budget? 62 22 7 91

Do you save money? 66 12 13 91

Have you attended any financial training? 14 40 37 91
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s  Faith Leaders at FGD

Sixty respondents say that they plan with their partners before spending and twenty-six 
people said ‘no’. In terms of budget planning sixty-two said yes and twenty-two said 
no. Sixty-six respondents think that they save money and twelve said they don’t save 
money. Only fourteen people have ever attended a community financial training session 
and forty respondents said ‘no’. Interviewees thought that they would be angry when his 
or her partner misuses money from the family incomes. 42% of respondents said they 
save with Bank South Pacific. On the other hand, 31% of ninety-one respondents said 
they save at home in various capacities such as: under the mattress, in a wooden box, 
in clothes and under a pillow. This was supposed to be a secure place. It is interesting to 
note that when women earn an income both the husband and wife make decisions on 
the spending but when the male earns an income then they make the decisions alone 
without the consent of their wives. 

Misuse of money from the family income often causes violence in the home. Our 
research found that out of ninety-one respondents, thirty-nine respondents said they 
would end up angry and arguments would arise. Exclusion from the budgeting process 
and exclusion from decision making over family expenses are sensitive enough to cause 
problems for families.

Our research also found that sixty-six respondents out of ninety-one said they would 
save money. However, interestingly all respondents who spoke about savings either 
saved with Bank South Pacific or at home. Twenty-seven respondents said both husband 
and wife should make decision over family finances. When a partner is not involved 
in financial decisions, often he or she feels angry, neglected, disappointed, low self-
esteem, have no value, discouraged and hurt can become founding feelings, which can 
lead to arguments that may not restore families but break up families. 
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Our research also found that pastors and community 
leaders use traditional processes and religious family 
life teachings to reconcile families in conflict; but, often 
these practices are passed down orally and there is 
no formal record or training to ensure that community 
leaders, faith leaders and youth have necessary skills 
and information to facilitate mediation and peace-
building for families. 

Our research also found that when a partner is 
excluded from financial decision-making, it breeds 
feelings that lead to arguments, which may lead many 
times to separation and divorce. 

Forty respondents confirmed that they had attended 
some form of business training conducted by Australian 
People for Health, Education and Development 
Abroad (APHEDA), World Vision (WV), United Nations 
Development Program (UNDP), Road Improvement 
Project (RAPID), Central Bank of Solomon Islands 
(CBSI) and the Ministry of Agriculture. Those who 
attended trainings offered by one or two of the named 
organizations have benefited in bookkeeping and 
money management skills. Additionally, 50% of the 
total respondents did not attend financial management 
related training. 

Family Management 

Our research found that all nineteen females did not 
record their daily working hours, while most males 
who are in permanent or part-time employed work an 

average of 8 hours a day. Almost more than 50% of 
male respondents said that they return home at 6pm 
on all working days. While men arrive home and relax, 
women prepare dinner, bath children, serve dinner 
and bath themselves before bedtime. Some men and 
women hold evening fellowship with their children and 
are also involved in their weekly church services. While 
men attend community meetings, women are left to 
manage children and domestic responsibilities. Only 
11% of the total respondents said they would help 
their wives after they return home from work by 5.30-
6.00pm every evening. 

Unemployed respondents’ activities throughout the 
day include family fellowships (prayer and devotions), 
rest, gardening, watering and weeding gardens, 
cooking, free time and planning with family. It is evident 
that when partners spend more time with the family 
and do assigned obligations, partners are happy; but 
when partners spend more time with friends there are 
always disagreements that often end up in arguments.

Both employed and unemployed respondents prefer 
gardening responsibilities, attending church programs 
and family outings. It seems that church organized 
programs are the only organized programs that engage 
different age groups and members of the nuclear and 
extended families. Social programs like soccer and 
obligations like weddings and youth programs engage 
members of the family. While some families indicate 
their commitment to teach children in religious and faith 
teachings, genealogy and social values, other families 
are silent about how they manage their families.

s  Focus group discussions - community leaders
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During the FGDs, a ranking tool was used to analyse people’s perceptions on the 
causes of violence and they were ranked according to seriousness. Participants 
were divided into groups and each group was given the four coloured dots. 

• Red – most serious; 

• Blue – serious; 

• Green - less serious; and, 

• yellow – normal. 

Groups were asked to look at the listed causes and place the corresponding 
coloured dot next to each cause.  Figures 20 – 23 show the rankings different 
causes received by the groups. 

Figure 20: - Most serious causes of violence

Cause: Finance Jealousy Lack of 
Communication 

Not fulfilling each 
other’s needs

Alcohol

Number of dots: 4 4 3 2 1

Finance, jealousy, lack of communication, not fulfilling each other’s sexual needs 
and alcohol are amongst the most serious and common causes of violence. 
Finance and jealousy are ranked the highest.  

5
Analysis of Gendered 

Perceptions of Male 
Violence in the Home 

Only a few people 
know what marital 
rape is and can 
define it. 
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Figure 21: Serious causes of violence

No time with 
family

Neglected 
Responsibility

Unemployment Use Violent 
Words

Distrust Alcohol 

4 3 2 1 1 1

No time with family, neglect of responsibility, unemployment, and use of violent 
words, distrust and alcohol are amongst the serious causes of family violence. Our 
research found that males spend less time with family due to work commitments, 
community leadership and church commitments. These activities engage people 
but also leave less time for family and domestic responsibilities.

Figure 22: Less serious causes of violence

Distrust Abuse C/Barriers Not 
fulfilling

Jealousy Finance Drugs

4 2 2 2 2 1 1

There is much distrust amongst families and abuse is high in the communities. 

Figure 23: Normal

Too Many Pikinini Not paying 
enough attention 

Barrenness Disobedience 
(Children)

Finance Issues

5 4 3 1 1

Interestingly, our research found that in the communities it is becoming normal to 
have many children and it brings stress upon families. When parents cannot spend 
time with their children families break down and children will spend more time 
outside of the homes and get up to mischief.
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Analysis of perceptions
An analysis of the information gathered for our research showed the following.

1. Sexual abuse happens in marriages and the 
church has been challenged to deal with their 
congregation regarding this matter. Men complain 
that often they want to have sex with their wives 
but their wives are not available for sex. Therefore, 
pastors and community leaders believe that 
there is a need to try and understand this area in 
marriage and pray for one another.

2. Couples face challenges in families that affect 
their sex life. Couples don’t understand the 
situations they go through from a husband or 
wife perspective. Sometimes this challenge 
comes down to economic reasons, but mostly 
it is due to overcrowded homes. Our research 
findings showed that more than 50% of the male 
respondents confirmed that they had used violence 
a few times in the past on their wives because 
“wives don’t listen to their views.” The male 
respondents highlighted the importance of their 
authority and headship in the home and of their 
families and communities, although they believed 
that some women can make better decisions than 
men. 

3. Families’ loss of respect for one another influences 
how couples communicate during an argument.

4. Heads of families and church leaders no longer 
provide premarital counselling because more 
and more young people do not seek consent 
from parents, as obligated by cultural traditions 
and religious traditions. Therefore, couples do 
not gain an understanding of each other because 
there is no information to prepare them for the 
marital challenges ahead.  This causes weak 
marriages, which struggle to survive without any 
kind of mentoring and nurturing by elders of the 
families and communities to support the young 
relationships. 

5. There is so much jealousy and distrust in marriages 
after the ethnic tension due to the popular 02, 
03 practice. Men and women both found other 
partners besides the ones they were married to in 
the first place. 

6. Pastors are called to lead the majority of people 
attending a congregation, however pastors and 
community leaders are not well equipped to 
deal with family crises. Often their contributions 
were meant to help a family in crises but results 
otherwise.

7. Due to the closeness of homes in our target 
communities there is another challenge. Family 
matters are no longer private and confined to the 
home environment but is now a community issue. 
This creates a space for community members to 
get involved in family issues. This is often to the 
advantage of the wife because her relatives would 
intervene. As one workshop participant said,

There was a case in my community where a 
husband hit his wife and then her two brothers 
said she would not go back to the relationship. We 
worked with our chief and myself (the pastor) to 
bring the family together but it could not happen. 
We tried a second time and the wife has just 
returned on Monday to go back to her husband.

8. When violence is made public it provides 
protection for women from physical violence, but 
it also forces male perpetrators to deal with their 
own attitudes in a public environment rather than in 
their homes. 

9. More and more due to outside employment, 
partners don’t have the same view on home life 
and domestic chores. There is friction between 
the husband and wife when they no longer share 
domestic responsibilities and fulfil their personal 
needs at the same time.  

10. While 85.71% said they would intervene while the 
violence is happening and 14.29% said they would 
speak to their friend afterwards, the following 
solutions to VAW and children in the home are: 
prayer, counselling, talk together, call for elders, call 
parents and call chiefs. 

11. Finally, violence happens when a man (in most 
cases) gets angry with his intimate partner. Out 
of the 91 respondents 87.18% said that men get 
angry when “wives don’t listen.” 5.13% said when 
wives don’t understand them they get angry. 
7.7% said they get angry when wives try to have 
their way. The rest of the respondents either 
said they don’t know. Mostly male respondents 
gave the following reasons for being angry:  
lack of fulfilment of household duties, lack of 
communication, women “big head tumas” in other 
words when a woman is independent this makes a 
man angry. Female respondents on the other hand 
said, men get angry because it’s their attitude or 
“hem garem 02 outside” in other words, he has a 
family affair which causes him to get angry at his 
wife.
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While anger is an issue for men in our target communities the church and communities 
do not have a structure that would accommodate anger and its management. For 
example, if a man or woman is angry and gets out of hand, there is no way to manage 
it given experiences in the past where parents or chiefs could intervene. Here, anger is 
a private matter, but if taken out to the community for any reason at all, the community 
should be prepared to deal with it to reach a win-win situation. 

Our research found that although some pastors go through a full pastoral training, which 
includes marriage or family counselling, all pastors needed professional counselling 
training to deal with VAW. On the other hand, it is found that the Seventh Day Adventist 
Church is one of the churches that is currently implementing a national program on family 
life. Other causes of violence have been identified in our FGDs and a ranking exercise 
reveals different areas of priority, which the Live & Learn MAVAW project can address 
during implementation. 

Analysis of perceptions
Continued...
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The following recommendations and considerations are derived from our 
workshop discussions. Upon submitting the first few drafts we held a 
workshop with the project staff and community representatives. 

Our research noted 
that most cases 
of violence are not 
reported and many 
people in these 
Honiara communities 
have male friends 
that practice violence 
against their female 
friends or family 
members. 

6
Summary of 

Recommendations and 
Considerations

Our aim was to answer the questions below:

1. How do we promote male-led indicatives?

2. How do we enlist, train and mobile men?

3. How to build and promote the hubs?

4. How to promote local and international laws?

5. How to address faith as an excuse for violence?
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Our considerations are summarised below as recommendations and considerations for 
the project level, community facilitators, community focal points and community. The 
need to set up a realistic and achievable structure should be in place to accommodate 
the implementation of the project activities.

Project level

1. How do we promote male-led indicatives?

The project needs to work through a structure for information/communication to flow 
between Live & Learn and the community. The following structure was suggested:

Level 1 – Live & Learn project management and staff 

Level 2 – Pastors and faith leaders in target communities will be responsible for identifying 
people who will be involved in disseminating information; the male advocates. Pastors 
and faith leaders will be utilising the information as part of their pastoral work to ensure 
sustainability.

Level 3 – Pastors will engage youth, men, women and other identified leaders to 
be trained by Live & Learn. After training they will return to the community with one 
message and one approach to be applied at the community level.

Level 4 – The community will then be reached over time.

At the moment the approach Live & Learn uses to approach information dissemination 
is through awareness programs, which they have completed. While the communities 
received the information, it is believed that violent men have not been reached and 
behaviours have not changed. Therefore, it was proposed at the workshop that the 
approach should be changed and adapted to reach individual communities and not 
combined. 

2. How to engage, enlist, train and mobilise men?

>  Engage

• Select community advocates – they must be champions of MAVAW/ advocates of 
the message – actors must not be perpetrators of violence against women.

• Participate in training

• Help them to see the value of the message – MAVAW

• Training awareness seminar

 >  Enlist 

• Advocates must not be perpetrators

• Responsible people

• Mature in understanding MAVAW

• Married people

• Youths, adults and women
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>  Training

• Live & Learn – community representatives/pastors/church or faith leaders

• Group training – project level

• Training awareness for pastors 

>  Mobilise

• Involve men in major awareness programs – representatives from 27 communities

• Engaging other communities – learning experiences  - learning experiences 
and trainings for staff and pastors (for example, learning exchange with another 
male advocate projects in PNG or Fiji or Vanuatu to gain experience from these 
projects).

• Learning exchanges would also include activities such as friendly tournaments 
(sports) between communities under one community facilitator; tea nights and 
awareness; youth church community talks; use church activities and events to 
inform people or distribute pamphlets, t-shirts etc. with positive message.

Community level

3. How to build and promote the hubs? 

By identifying venues; must be at the centre of the community; church and community 
set up; awareness talk.

4. How to promote local and international laws?

Through trainings; pamphlets; t-shirts; sports.

5. How to address faith as an excuse for violence?

Engage faith leaders to conduct teachings that will clarify and build on their contexts of 
equality, authority, submission and family life and how men and women can relate and 
work together to create a healthy relationship and to develop a happy, healthy and safe 
home (order).
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Violence against women and children is a serious problem which requires 
realistic and practical solutions. Our research covered 27 communities in Honiara, 
where the Live & Learn MAVAW project is currently working. The Live & Learn 
MAVAW research team conducted two focus group discussions in Honiara and 
collected 91 questionnaires from 27 communities in Honiara. Out of the 135 
distributed questions 91 people responded. The major issues emerged ranged 
from increased populations to family and time management through to physical, 
sexual and emotional abuses. It is evident that people living in our target 
communities experience challenges in income against the spending of large 
nuclear families. Additional stresses are added when extended families overstay 
with host families. Although youth perceptions have been captured, there are 
more males than female views. Families have an average of 3.4 children per 
family. 

Most decisions in the home are made by both the husband and wife. However, 
most financial decisions are made by husbands who perceive themselves as 
“boss” or “head of the family”. Most females have not responded to questions 
on finances when they are unemployed. However, they do engage in gardening 
and selling of garden produce and other products for an additional income to 
meet mainly school fees and basic needs.

Conflict resolution is often managed through traditional processes and practices. 
However, our research noted that most cases of violence are not reported and 
many people in these Honiara communities have male friends that practice 
violence against their female friends or family members. Although traditional 
practices of conflict resolution are used in these communities, our research is 
not certain as to what practice is used in which community. Additionally, the 
religious practice of praying over conflicts or family arguments has been working 
for many years in these communities but it does not guarantee a resolution to 
these conflicts as they reoccur when emotions and feelings create environments 
that are rife for arguments. Parents, Church leaders, chiefs and friends are 

The Solomon Islands 
Family Health and 

Safety Study (SIFHSS) 
found that 64% of 

women aged 15-49 
years have experienced 

physical or sexual 
abuse, or both, by an 
intimate partner (SPC 

2009). 

7
Concluding 
Remarks
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involved in conflict resolution and mediation work but there has not been any counselling 
training organized and facilitated to empower these front liners.  

Unreported cases are due to many reasons, a few being that there is uncertainty of 
reconciliation when a case is reported, such cases attract further trouble when reported. 
There is fear of reporting to the police or to community leaders and women feel insecure 
of the future when they are dependent on husbands to provide for them, their children 
and often their extended families, including parents.

While 6.59% respondents think that women cannot make decisions for a family, 80.2% 
respondents perceived that women are better decision makers and planners for families 
because they know what the family needs better. In terms of decision making, most 
people think that women can do everything equally to men according to their abilities. 
However, some feel that women cannot manage resources properly. Where there is 
such a case, the project needs to look into options for empowering women for leadership 
in the home and community. On the other hand our research found that men care for 
their families and feel it is their Christian obligation to look after their families. Where 
there is a conflict in culture and Christianity, often culture prevails. In line with this view 
50% of the respondents perceived that men should have one partner. Involvement with 
multiple partners will bring trouble for families and this trouble is often the dreaded 
violence against women and children. Due to a widespread view that men are the heads 
of households, 67.5% respondents think that men have the right to have sex with their 
wives. On the other hand female respondents think that women need time to rest and 
respect should be demanded from their husbands. Marital rape is found to be an issue. 
While most respondents think women cannot accuse their partners about marital rape, 
they do not call it marital rape. Instead only a few people know what marital rape is and 
can define it. 

There are conflicting views regarding bride price. While only 6.25% respondents agree 
that men have the right to hit their wives 87% disagree that men have the right to hit their 
wives. However, the Family Health and Safety Study (Solomon Islands Government 2009) 
found that non partner violence for women <15 years of age in Honiara is 33.7%. In the 
same study it is also reported that two out of three women experience intimate partner 
violence. In relation to that, more than 50% of the respondents think that it is not cultural 
for women to do all the housework; However, our research found that all nineteen female 
respondents did not respond to time and activities while male respondents recorded 
their work hour, which is an average of 8 hours daily for permanent workers. The Live & 
Learn MAVAW project would have to conduct a time survey on men and women in target 
communities to assist in tailoring the project.

Another issue that has clearly emerged in the FGDs and the questionnaires was the 
issue of ownership of women by their male relatives. While respondents understand 
bride price as a means for connecting two different families, practices of bride price in 
our target communities show that there is male dominance in terms of decision making 
and authority over women and any decisions relating to the life of the female relative or 
wife of someone. For example, fathers and brothers feel that they own a daughter or 
sister but this authority over the girl or woman is transferred to the husband at marriage.
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Appendices 
Appendix A: Target communities map

Lord Howe Settlement

White River

Mamanawata

HONIARA

Solomon Sea

Okwala

Aekafo
Kwaio Valley

Kobito 2
Gilbert Camp

Kobito 1

Kofiloko

Ohiola

Adailiua
Mamuele

Green Valley

Kaibia

Cana Hill

Namoliki
Gwaimaoa Matariu

Jericho

Koa Hill
Fulisango

Feraladoa

Lau Valley

Burns Creek

s  Map of Honiara target communities
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Appendix C: Sample community profile (Kobito 1)

Appendix B: Number of respondents by age group & gender

AGE GROUP No 
Indication

<20 
Years

20-25 
Years

26-30 
Years 

31-35 
Years

36-40 
Years

40+ 
years

Total 
Respondents

No. of Female 
Respondents 2 0 5 8 2 0 2 19

No. of Male 
Respondents 0 4 6 9 24 19 72

TOTAL 91

s  Map of Kobito 1 village, East Honiara
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Appendix D: Research questions
Instruction:

You can use English but explain in Pijin. Please answer all questions. Do not attempt if interviewee refuses to 
respond. Come back to any questions not answered later. 

Survey # Field Interview Survey Review Data Entry

Name

Date

POPULATION

1 How old are you?  
<20 years ❏,    20 – 25 ❏,     26 – 30 ❏,    31 – 35  ❏,     40 + ❏

2 Are you married?     Yes❏     No  ❏ 

3 How many children do you have?

4 What are your children’s age groups?

5 How many boys and girls do you have?   Girls: ______________      Boys:___________

6 How many of your children attend school?

Kindergarten:_________   Primary:_________   Secondary:_________   Tertiary:__________ 

7 Do you pay for your children’s school fees?  Yes/No

8 If not, who pays for your children’s school fees? 

9 What are some problems/difficulties you face with the number of people in your household?

10 What is your feeling on the number of children you have in your family?

11 What is your partner feeling on the number of children you have in the family?

12 Do you often have arguments with your partner over issues relating to the number of children in 
your family?

13 How often do you argue over issues in 12 above?

a. Once a week b. twice a week c. three times a week

d. more than four times a week. e. No arguments at all.

14 How do you and your partner resolve the arguments, if any?
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GENDERED PERCEPTIONS ON MALE VIOLENCE AND DECISION MAKING

1 What things do you do together that you most enjoy: rated 1 to 5, 1 being not enjoyed at all, 5 being 
really enjoyed?

A. Caring for or spending time with your family.

B. Going to events (music, drama, sports event).

C. Going to Church.

D. Talking.

E. Having meals together.

F. Working together with your family.

G. GVisiting other family and friends.

2 What do you think about the following statement: “Women should not make decisions because 
they are too emotional and lack the intelligence?”

Strongly Agree Agree Disagree Strongly Disagree Don’t Know

5 4 3 2 1

Comment

3 What do you think of this statement? “A woman cannot accuse her husband of rape.”

Strongly Agree Agree Disagree Strongly Disagree Don’t Know

5 4 3 2 1

Comment

4 What do you think of this statement. “Women have shown that they don’t know how to manage 
resources properly.”

Strongly Agree Agree Disagree Strongly Disagree Don’t 
Know

5 4 3 2 1

Comment

Appendix D: Research questions, continued...



49

5 What do you think about this statement? “Men don’t really care about family relationships because 
it’s not their job.”

Strongly Agree Agree Disagree Strongly Disagree Don’t 
Know

5 4 3 2 1

Comment

6 What do you think about this statement. Its okay for men to have many sexual partners – even if 
they are married, because that’s just the way God made them.”

Strongly Agree Agree Disagree Strongly Disagree Don’t 
Know

5 4 3 2 1

Comment

7 What do you think about this statement: “A husband always has a right to have sex with his wife.”

Strongly Agree Agree Disagree Strongly Disagree Don’t Know

5 4 3 2 1

Comment

8 What do you think about this statement: “A husband has the right to hit his wife when he pays bride 
price.”

Strongly Agree Agree Disagree Strongly Disagree Don’t Know

5 4 3 2 1

Comment
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9 What do you think about this statement: “Submission means that the wife is less important than 
the husband.”

Strongly Agree Agree Disagree Strongly Disagree Don’t Know

5 4 3 2 1

Comment

10 What do you think about this statement: “Wife should do all the housework because it is cultural.”

Strongly Agree Agree Disagree Strongly Disagree Don’t Know

5 4 3 2 1

Comment

PERCEPTIONS ON PHYSICAL  VIOLENCE

1 Do you have a male friend who uses physical violence against his wife, daughter, sister or mother, 
or other female family members?

A. Ia ……………………………………………………………………………Yes

B. Nomoa………………………………………………………………………No

2 If you said yes would you be able to challenge or question his behavior?

A. Ia bae mi duim, but mi no doim befo…………Yes I would but I have not done this before.

B. Ia mi duim befo tu………………………….Yes I have done so in the past.

C. Nomoa………………………………………………………………….No

3 What would you do if you saw a male you know uses violence against a woman or girl?

Tick as many as appropriate:

A. I would intervene while the violence is happening

B. Speak to him afterwards

C. Avoid the friend for a short time

D. Call the police/pastor/chief

E. Do nothing, it’s their problem

F. Get other people (e.g. Neighbors and friends) to help stop them
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4 If violence in the home how does it get resolved, if at all? If yes, please describe.

5 What makes a man angry when talking to his wife?

A. She doesn’t listen to my opinions

B. I don’t understand what she wants

C. The topic is stressful

D. She tries to have her way but the husband is the boss

E. Other (Specify)

6 Have you ever used violence to resolve conflicts?

A. Yes, once

B. Yes, a few times

C. Yes, often

D. Yes, always

7 In your community, How can you rank women’s safety from sexual abuse? 

5 – Very safe, 

4 – safe,

3 – Quite safe, 

2 – not safe, 

1 – very unsafe.

8 In what events or times do you think women can easily sexually harass?

9 What is the community’s response when sexual harassment occurs in the community?
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FINANCE

1  Are you employed?     

a.  Permanently b. Part - time c. unemployed

2 How much do you earn per month?     

a. < $300 b. <$1000 C. < $ 3000 d. < $ 5000

3 If unemployed, how do you earn money to sustain yourself or your family?

4 Who often decided on how family money/your money will be used. Why?

5 Do you often make a budget/plan before spending money?

6 Do you involve your partner in planning the budget? Why?

7 How do you feel when you are not included in making the budget? What is your reaction?

8 What would you do if your partner misuses money?

9 Do you save money?

10 What method do you use to save money?

11 Who decides on when and where to save? Why?

12 What is your feeling and reaction when you are not involved in 11 above?

13  Have you attended any financial training offered in your community or in town? Who offer the 
training?

14 If yes in 13 above, is the training helpful or not? Why?

15 What should be included in such training to make it more suitable for you?
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FAMILY MANAGEMENT

Interviewees that are employed

1 What are your daily working hours?

2 When do you arrive home after work?

3 What are your normal activities after work when you arrive at your house?

4 Do you often organize family activities at home before super, before bedtime?

A. If yes; what activities?

B. If No; Why?

5 Do you have discussion times with your partner on family issues? When?

6 If No in 5 above, Why not?

Interviewees that are unemployed

7  Referring to your normal daily activities, What do you usually do: 

a) In the Morning     b) at Lunch

      

c) in the Afternoon    d) in the Evening

      

e) Before dinner                   f) After dinner

    

g) During your free times (if any) 
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8  What is your partners reaction when you: 

A. Spend more time with the family and do assigned obligations

    

B. Spend more time with friends 

    

Both employed & unemployed interviewees

9 What activities do you prefer doing together with your partner and children?

10 24. How often do you involve in those activities?  

a) Once a week  b) twice a week  c)Three times a week 

d) More than three times a week 

11  Are there programs in your community that addresses family relationship or?

12 If Yes in 11 above, who implements the program?

13 What is your feeling about the program? Circle one.

A. Best

B. Good

C. Not good.

14 What should be done or included in such programs to make it best or more effective?

15  How comfortable are you with discussing important issues with your spouse?

A. I am always very worried and nervous about doing this - It is difficult to discuss issues with my 
Spouse.

B. I sometimes get worried about this 

C. I rarely get nervous about it    

D. I never get nervous about this  

16 Use the space given below to complete your time survey for the last twelve hours period.
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EMOTIONS

1 Jealousy is common among couples. Often people get jealous of their partners. What are some 
reasons that cause couples to become jealous of each other?

2 What are the couple’s reactions when they become jealous of each other?

3  What approaches/methods should be applied to couples that experiences problems as a result of 
jealousy?

4 Distrust is also a common issue among couples. What causes couples to distrust each other?

5 What is the couples/Boy/Girlfriend reaction when they don’t trust each other?

6 What approaches /methods can be applied to couples that experiences problems as a result of 
distrust?

7 Why do sometimes people misunderstand their partner/Boy/Girl friend?

8 What are their reaction(s) when they misunderstand their partner/Boy/girl friend?

9 What should be done to solve those misunderstanding?

10 What are the expectations you have for your partner at home?

11 How do you feel and react when those expectations are not met?
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Rapid Assessment of Perceptions 

This research captured gendered perceptions on issues linked 
to Violence against Women (VAW) and Gender Based Violence 
(GBV) and strove to gauge where strengths and opportunities 
exist to support socially and culturally appropriate education 
and community development projects.

Real Men Take a Stand 
Against Violence 

Live&Learn 
environmental education

www.livelearn.org


